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	General Corporate Risk Assessment – Allergic Reactions



	Employee Name or Team:
	

	Job Title:
	

	Service:
	

	Assessing Manager’s Name:
	

	Assessing Manager’s Job Title:
	

	
	

	Date Assessment Completed:
	

	
	


	Risk Definitions
	Assessment

	L
	Low :  minor injuries requiring first aid – for example, grazes or minor cuts 

	M
	Medium: an injury requiring further medical assistance –  for example cuts needing stiches or broken bones

	H
	High: major injuries, such as paralysis,  or death

	N/A
	Not applicable to current job

	Residual Risk
	Residual risk is the level of risk that remains after suitable control measures are introduced


Assess the risk of each activity between Low, Medium or High.  Following introduction of risk control measures reassess for residual risk.
	Activity
	Person
at risk
	Significant Hazards
	Risk

L      M      H
	Risk Control Measures
	Residual Risk

L        M       H
	N/A

	Exposure / airborne or digestion of  an allergen;
Variety of Nuts; milk; seafood; shrubbery; mould – List is not limited


	Employee
Visitor

Contractor


	· Fatal reaction to exposure (through ingestion or airborne) of an allergen
· Swelling of body / numbness

· Itching / hives

· Cramps / diarrhoea / vomiting

· Wheezing / coughing

· Anxiety / distress / fearful
	
	
	  X
	· Personal management of any intolerance or allergy to assist in prevention of an incident

· Self-management of personal diet
· Awareness and consideration of surrounding environments and possible risk areas and factors/others

· Communication with colleagues / others

· Appropriate signage to alert of risks       (Pictorial & written notices)

· Consider ‘personal allergy cards’ for individuals, stating symptoms, escalation contacts, location of Epipen/s, relevant information – to be kept on desk at all times
· Relevant training / guidance to be provided to appropriate groups/all employees to raise awareness & understanding 
· Consider training all First Aiders in responding to severe allergy symptoms / Epipen use
· Establish if new employees/casuals/apprentices/contractor’s/ agency etc. have informed of their allergy/severity – Relevant Manager from Team - Harlow Occupational Health notification, Human Resources to be aware from recruitment 
· Ensure staff are aware of the specific signs & symptoms of the individual when an allergic reaction/situation is happening  

· Ensure staff/First Aiders are aware of anyone at risk of exposure/reaction – Communication within the Authority maintaining confidentiality and discretion as necessary
	  
	  X
  X
	
	

	
	
	Risk & signs of Anaphylaxis Shock
· Difficulty talking

· Difficulty swallowing

· Difficulty breathing

· Drop in blood pressure

· Rapid heartbeat

· Unconsciousness
	
	
	  X
	· Information and training/guidance provided in 

            the emergency use of an Epipen – Escalation

            contact/personal names and numbers to be 

            recorded and communicated if required.  Plan
            a process to be followed – To be kept secure
· Notice / Instruction / Details to inform following use of an Epipen that the Emergency Services MUST be contacted immediately to administer further medical attention as soon as possible
	
	  X
	
	

	
	Member of Public
	
	
	
	  X
	· If medical assistance is required, and it is obvious that the person has gone into shock, they should be carrying an Epipen for injection – Use as guided – CALL THE EMERGENCY SERVICES AS SOON AS YOU CAN
	
	  X


	
	

	Working environment / shared facilities


	
	· Transfer of nuts/particles on surfaces

· Transfer of nuts/particles on shared equipment
	
	
	X
	· Member of staff to ensure cleansing of surfaces is carried out prior to food prep – ensure area disinfected and sanitised 
· Storage of food to be kept separate & covered 

· Allocation of area within fridge / cupboard if/as required

	
	X
	
	

	Desk & office areas
	
	· Hot desking could create transference of nut particles
	
	
	X
	· Employees with allergies should liaise with their manager – specific locations to be agreed within the working office – no hot desk/sharing of areas / drawers 

· Discussion/consideration and possibility of some nut free zones to be set up 

· Ensure adequate communication of any nut free zones is clear & understood
· If possible, locate nearby windows for additional ventilation as required

 
	
	X
	
	

	Outside events / team away days / site visits
	
	· Risk of nut allergy transference – out of the office environment (no set / agreed process) 

· Lack of communication – other team members unaware of any procedures to be followed 
	
	
	X
	· Employee to liaise with Manager – to discuss new location/environment – potential areas of concern (storage of food/prep etc)

· External colleagues/agencies attending should be informed as required and as appropriate,  
· Awareness communicated / signage displayed 
· Process in place, contacts and emergency procedure confirmed prior to event

	
	X
	
	

	Any other comments:


	Sign and file for reference

	Employee’s Signature:

	
	Date:
	

	Line Manager’s Signature:
	
	Date:
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 - Ensure review date recorded

                                                  March 2025

