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	General Corporate Risk Assessment – Manual Handling



	Employee Name or Team:
	

	Job Title:
	

	Service:
	

	Assessing Manager’s Name:
	

	Assessing Manager’s Job Title:
	

	
	

	Date Assessment Completed:
	

	
	


	Risk Definitions
	Assessment

	L
	Low :  minor injuries requiring first aid – for example, grazes or minor cuts 

	M
	Medium: an injury requiring further medical assistance –  for example cuts needing stiches or broken bones

	H
	High: major injuries, such as paralysis,  or death

	N/A
	Not applicable to current job

	Residual Risk
	Residual risk is the level of risk that remains after suitable control measures are introduced


Assess the risk of each activity between Low, Medium or High.  Following introduction of risk control measures reassess for residual risk.
	Activity
	Person
at risk
	Significant Hazards
	Risk

L      M      H
	Risk Control Measures
	Residual Risk

L         M        H
	N/A

	Moving loads
	Operative(s)
	Incorrect manual handling techniques (lifting, pushing, pulling etc.)
	
	
	
	• Operatives to receive training in manual handling techniques and to be adequately supervised
• Refresher training to be given where needed or when the job changes
	  
	
	
	

	As above
	As above
	Weight and size of load is excessive leading to back, arm injuries etc.
	
	
	
	• Reduce weight of load where possible by breaking it down
• Use of suitable mechanical aids to assist with lifting and moving
• The use of more than one person to move the load to be considered
	
	
	
	

	As above
	As above
	Environmental factors (poor lighting, uneven floors etc.)
	
	
	
	• Lighting must be adequate
• Check that floors are free from debris and that all obstacles are removed
	
	
	
	

	As above
	As above
	Falling loads leading to bodily injuries
	
	
	
	• Loads should be stable and secured where necessary to mechanical aids
• Suitable personal protective equipment to be worn, e.g. safety boots/shoes, gloves, etc
	  
	
	
	

	As above
	As above
	Moving loads repetitively leading to muscular injuries
	
	
	
	• Working practices to be reviewed to reduce repetitive handling of loads
• Allowance made for adequate rest breaks or changes in tasks
• Mechanisation of the task to be considered
	  
	
	
	

	Moving loads
	As above
	Some operatives may have health conditions that affect their capacity to move or lift loads, leading to injuries, ill-health etc.
	
	
	
	• Working practices for women who may be pregnant to be reviewed
• Working practices for operatives who may have physical weaknesses or disabilities to be reviewed
• Sufficient information to be provided on the tasks that such operatives are given
	
	
	
	

	As above
	As above
	Mechanical aids in poor condition may lead to them failing and causing injuries
	
	
	
	• All mechanical aids to be checked and maintained on a regular basis
• Stipulated safe working loads to be adhered to
• Operatives to be trained in their use and know how to report faults
	
	
	
	

	Any other comments




	Sign and file for reference

	Employee’s Signature:

	
	Date:
	

	Line Manager’s Signature:
	
	Date:
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 - Ensure review date recorded
    
                                             December 2018
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