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	General Corporate Risk Assessment - Pregnant Staff



	Employee Name:
	

	Job Title:
	

	Service:
	

	Assessing Manager’s Name:
	

	Assessing Manager’s Job Title:
	

	Date Assessment Completed:
	

	Weeks of Pregnancy:
	

	Due Date:
	


	Risk Definitions
	Assessment

	L
	Low :  minor injuries requiring first aid – for example, grazes or minor cuts 

	M
	Medium: an injury requiring further medical assistance –  for example cuts needing stiches or broken bones

	H
	High: major injuries, such as paralysis, or death

	N/A
	Not applicable to current job

	Residual Risk
	Residual risk is the level of risk that remains after suitable control measures are introduced


Assess the risk of each activity between Low, Medium or High.  Following introduction of risk control measures reassess for residual risk.
	Activity
	Person
at risk
	Significant Hazards
	Risk

L      M      H
	Risk Control Measures
	Residual Risk

L         M        H
	N/A

	Manual handling
	As above
	Postural problems through excessive manual handling operations may increase as pregnancy progresses
	 
	 
	
	• All manual handling tasks to be re-assessed for pregnant women

• The nature of the tasks may need to be altered to reduce the risk of injury

• The amount of physical work to be reduced accordingly and lifting aids to be provided

• Any specific recommendations from a GP to be observed
	  
	
	
	

	Work where there is a risk of exposure to shocks, vibration or sudden movements
	As above
	Regular exposure can increase risk of miscarriage. Long-term exposure to vibration may lead to risk of premature birth or low birth weight
	
	
	
	• Work likely to involve uncomfortable whole-body vibration to be avoided, especially at low frequencies. Also, where the abdomen is exposed to shock or jolts
	
	
	
	

	Using chemical agents during the work process
	As above
	Use of chemical substances that may cause ill-health etc. to pregnant women
	
	
	
	• The use of substances labelled as being likely to cause injury to a pregnant woman, nursing mother, unborn child or child of a nursing mother should be avoided

• COSHH assessments and Material Hazard Data Sheets to be obtained to indicate safe use of chemical substances
	
	
	
	

	Work with display screen equipment
	As above
	Stress, anxiety or postural issues may occur causing health problems
	
	  
	
	• Workstations to be assessed taking into account pregnant workers (additional space etc.)

• Sufficient rest breaks to be taken away from the screen, suggested 50 mins screen work to 10 mins screen break. 
• Work tasks to be reviewed to alleviate stressful situations, advised to pass to another member of staff were applicable. 
	  
	
	
	

	Working in extremes of heat and cold
	As above
	Pregnant women may be more susceptible to heat stress and breast-feeding may become impaired
	  
	
	
	• Pregnant staff not to be placed in areas where temperatures are either too hot or too cold. Cold water facilities available. 
• Additional rest and refreshment breaks to be provided, if and as required, (first aid room on ground floor for facilities) 
	  
	
	
	

	Work activities causing physical fatigue
	As above
	Fatigue caused by excessive standing and/or by physical work may lead to miscarriage, premature birth or low birth weight
	
	
	
	• Hours of work and type of work activity should be reviewed to minimise the risk

• Pregnant staff should have some control over their work patterns

• Seating to be provided where possible and additional rest breaks should be considered
	
	
	
	

	Lone Working
	As above
	Visiting tenants/  working in outside  environments alone could include slips, trips, aggressive situations, causing stress, anxiety, physical injury.

These factors could contribute to health problems
	
	
	
	• Assess whether the visit does have to take place at this specific time, (out of hours).  Can another member of staff accompany the pregnant employee on the visit?

• Does the visit have to take place; can the tenant/ member of public visit the Civic as an alternative/ during working hours?
• Follow office procedure of checking in on arrival and out on departure of the visit.

• Enquire with Manager the use of a personal alarm device/tracker GPS unit?

• Check the Staff Safety Register for ‘alert marker flags’ on possible previous history of the person being visited to allow for adequate precautions to be put in place
	
	
	
	

	Violence and Aggression
	As above
	Stress and anxiety issues may occur causing health problems
	
	
	  
	• Potentially aggressive telephone calls, but no public facing role. Suggested passing call to another member of team to alleviate stress. 
	  
	
	
	

	Any other comments

DSE Assessment



	Sign and send a copy to HR and the Health and Safety Team

	Employee’s Signature:

	
	Date:
	

	Line Manager’s Signature:
	
	Date:
	

	Health and Safety Signature:
	    
	Date:
	


Pregnancy at work assessment to be reviewed approximately 24 weeks into pregnancy or as necessary during working pregnancy period
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