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	General Corporate Risk Assessment – Winter Precautions



	Employee Name or Team:
	

	Job Title:
	

	Service:
	

	Assessing Manager’s Name:
	

	Assessing Manager’s Job Title:
	

	
	

	Date Assessment Completed:
	

	
	


	Risk Definitions
	Assessment

	L
	Low :  minor injuries requiring first aid – for example, grazes or minor cuts 

	M
	Medium: an injury requiring further medical assistance –  for example cuts needing stiches or broken bones

	H
	High: major injuries, such as paralysis,  or death

	N/A
	Not applicable to current job

	Residual Risk
	Residual risk is the level of risk that remains after suitable control measures are introduced


Assess the risk of each activity between Low, Medium or High.  Following introduction of risk control measures reassess for residual risk.
	Activity
	Person
at risk
	Significant Hazards
	Risk

L      M      H
	Risk Control Measures
	Residual Risk

L         M        H
	N/A

	Access and egress for pedestrians to/from main work areas
	All staff and visitors
	Potential for injury if a slip and fall occurs due to ice or snow
	
	
	
	• Stocks of salt or grit to always be available 

• Where advised external walkways to be gritted before staff and visitors arrive in the morning and after they have left at night
• Water absorbent mats to be placed in entrance areas to buildings
• All entrances to be kept free of snow or ice
• Warning notices to be placed on main pedestrian routes to warn of the danger of slippery conditions
	  
	
	
	

	As above
	As above
	Access and egress during hours of darkness may lead to accidents from slipping or tripping over obstacles
	
	
	
	• All external walkway lighting to be checked on a regular basis
• All faulty lights to be reported and repairs put in hand
• Where external lights are time switch operated the times to be adjusted to cater for the hours of darkness relative to staff attendance
	
	
	
	

	Working outside during extreme winter
	As above
	Potential for frost bite or hypothermia
	
	
	
	• All staff working outside to wear appropriate winter weather personal protective equipment (PPE)
• In extreme conditions tasks to be reviewed and additional rest breaks to be taken
• All staff to be briefed of the need to change out of wet clothing
• Facilities to be provided for wet clothing to be changed or dried
	
	
	
	

	Working indoors

(general)
	As above
	A low workplace temperature may lead to discomfort and cause ill-health
	
	
	
	• Workplace heating to be such that the indoor temperature reaches a minimum of 16°C before work commences
• All central heating systems to be serviced and checked before the onset of winter
• In the event of heating failure temporary heating to be provided where practical and safe to do so
	  
	
	
	

	As above
	As above
	Poorly maintained temporary heating may lead to fires with a risk to life
	
	
	
	• All temporary gas heating to be serviced and checked before use
• All temporary electric heaters to be checked and tested before use
• All heaters to be securely fixed to prevent them toppling over
	  
	
	
	

	As above
	As above
	Drying clothes on heaters may lead to fires with a risk to life
	
	
	
	• All staff to be briefed on the risks of placing wet clothing over heaters
• Supervisors to carry out regular checks
	
	
	
	

	Any other comments




	Sign and file for reference

	Employee’s Signature:

	
	Date:
	

	Line Manager’s Signature:
	
	Date:
	


Date for revision: Annually or if any significant changes occur[image: image3.png]Harlow
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 - Ensure review date recorded
    
                                             December 2018
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