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	General Corporate Risk Assessment – Young Workers and Work Experience



	Employee Name or Team:
	

	Job Title:
	

	Service:
	

	Assessing Manager’s Name:
	

	Assessing Manager’s Job Title:
	

	
	

	Date Assessment Completed:
	

	
	


	Risk Definitions
	Assessment

	L
	Low :  minor injuries requiring first aid – for example, grazes or minor cuts 

	M
	Medium: an injury requiring further medical assistance –  for example cuts needing stiches or broken bones

	H
	High: major injuries, such as paralysis,  or death

	N/A
	Not applicable to current job

	Residual Risk
	Residual risk is the level of risk that remains after suitable control measures are introduced


Assess the risk of each activity between Low, Medium or High.  Following introduction of risk control measures reassess for residual risk.
	Activity
	Person
at risk
	Significant Hazards
	Risk

L      M      H
	Risk Control Measures
	Residual Risk

L         M        H
	N/A

	Presence of

young people

in the

workplace
	Young

people

Work

colleagues
	Inexperience, lack

of awareness of

risks and

immaturity create

more opportunity

for accidents than

for adult workers
	
	
	
	· Work plan to be agreed with school or work experience organisation in advance and copy of this risk assessment to be provided. Obtain confirmation that documents have been passed to the parent or guardian if the young person is a child under the school leaving age.

· Type of clothing to be worn to be notified in advance to the young person.

· Protective clothing and equipment to be loaned to the young person, ensuring correct fit.

· Detailed safety induction to be provided at start of placement. This will include details of the tasks which are permitted and any safety rules applicable. Clear instruction to be given as to any activities which are not permitted.

· High level of supervision to be provided  throughout the work experience placement.

· Employers’ Liability insurer to be informed of planned work experience visit.
	  
	
	
	

	Getting around

in general
	Young

people
	Slips, trips and

falls may lead to

personal injuries

caused by soiled

floor surfaces
	
	
	
	· Young persons to be instructed to report all spillages, soiled floor surfaces, damaged floor coverings etc. to their supervisor.

· Young persons to be instructed to be aware of slipping and tripping hazards at induction training.
	
	
	
	

	Manual

handling
	As above
	Incorrect manual

handling may lead

to physical injuries

such as back strain,

arm injuries etc.

Physical immaturity,

so likely to be less

strong than adults
	
	
	
	· No young person to be asked to lift any object of more than 20kg, even as part of a team lift.

· Induction training for young persons to include an awareness of the company’s manual handling procedures and safe lifting practices.

· All young persons to receive instruction on manual handling techniques.

· Young persons to be made aware of the need to use mechanical aids etc. and to be instructed in their use.

· Young persons to be instructed to seek assistance when needed to avoid heavy manual handling operations.
	
	
	
	

	Electricity
	A above
	The use of faulty

electrical appliances

may lead to electric

shock, resulting in

burns or death
	
	
	
	· All portable electrical equipment to be regularly PAT tested and carry a label indicating this.

· Young persons to be instructed not to use equipment without an up-to-date PAT tested label.

· Young persons to be instructed to take faulty items out of service and report to their supervisor.

· Young persons not to be permitted to work on or near live electrical apparatus.
	  
	
	
	

	Use of hand

tools
	As above
	The incorrect use of

hand tools may lead

to injuries to hands,

eyes etc.

Layout of

workstation,

especially height of

benches, may be unsuitable for

Continued from

above - smaller

stature

Increased risk of

horseplay
	
	
	
	· Young persons to only use hand tools that they have been trained to use unless under direct one-to-one supervision.

· Where tasks with hand tools, e.g. blade sharpening, involve a risk of serious injury, the young person should not be permitted to undertake it. 

· All hand tools to be kept in good repair and young persons to report faulty items to their supervisor.
	  
	
	
	

	Use of

mechanical

tools and

equipment
	Young

people

Others in

the vicinity

at risk as

a result of

machinery

usage.
	Misuse of tools and

equipment, or poor

technique, may lead

to physical injuries

Young persons may

have smaller fingers

than adults -

guarding may be

insufficient

Layout of

workstation

especially location

of stop devices may

be unsuitable for

smaller stature

Increased likelihood

of horseplay
	
	
	
	· Young persons to only use mechanical equipment, such as grinders, drills and compressed air tools etc. under the direct one-to-one supervision of trained staff.

· Young persons not permitted to operate ride-on equipment and all keys to be removed when not in use.

· Doors to unauthorised areas to be kept locked where possible.

· No young person to be permitted to work at an unguarded machine.

· Where guards on tools and equipment are provided, they are to be kept in good repair and properly adjusted. Supervisors to check that guarding is sufficient to prevent young persons accessing dangerous parts before allowing young persons to operate such items of equipment.

· Young persons to be instructed to report faulty equipment to their supervisor.

· Personal protective equipment to be provided, of the correct size and worn for those operations requiring it.
	
	
	
	

	Exposure to

hazardous

substances

or agents

including

radiation
	Young

people

Other staff

who may

be

affected

by the

young

persons

work
	Physical immaturity

makes young

persons more

vulnerable to effects

of hazardous

substances and

agents

Lack of experience

may lead to errors

in usage of

substances

Increased risk of

horseplay
	
	
	
	· No young person to be permitted to use a substance which is classified as toxic, corrosive, extremely flammable or carcinogenic.

· No young person to be exposed to ionizing radiation.

· Where possible, use of all substances except those rated as low hazard, to be eliminated.

· Young persons exposure to hazardous by-products and fumes to be properly controlled, e.g. with full use made of local exhaust ventilation.

· Ensure that any personal protective equipment provided, such as goggles and gloves, is a good fit. 
· No tasks to be permitted which require a close fitting respirator unless a face-fit test has been carried out.
	
	
	
	

	Work at

height
	Young

people

Other staff

working

below
	Unsafe use of

access equipment

and work close to

unguarded drops

may lead to falls

from height or

dropping of objects

Increased risk of

horseplay
	
	
	
	· No young person to be permitted to work in an area where there is an unguarded drop, including flat roofs, work around pits, plant access gantries, poorly constructed scaffolds etc.

· No young person to be permitted to carry anything whilst using a ladder, other than a tool belt.

· Young persons to be instructed in the safe use of access equipment, e.g. three points of contact to be maintained whilst on ladders, no overreaching, ensure stability.

· No young person to be permitted to work at height unless it has been confirmed that they do not have a health condition which would make this unsafe (for under 16s, written confirmation required from parent or guardian).

· One-to-one direct supervision at all times to ensure that work at height is carried out safely.
	
	
	
	

	Confined

space work
	Young

people
	Failure to

comprehend risks or

detailed safety

procedures may

lead to exposure to

toxic or oxygen

deficient

atmosphere or other

confined space

hazards
	
	
	
	· No young person to be permitted to enter any area designated as a confined space including drains, tanks, pits and similar places
	  
	
	
	

	Action in the

event of a

fire
	Young

persons
	Failure to carry out

the required actions

in the event of a fire

may lead to serious

injuries or loss of life

Lack of experience

may lead to poor

decision making

during an

emergency
	
	
	
	· Young persons to be trained in the action to be taken in the event of a fire or on hearing the alarm.

· Instructor to emphasise that a young person’s role in a fire emergency is to leave the building and they may not use fire extinguishers as they have not been trained.
	
	
	
	

	Any other comments

DSE Assessment



	Sign and send a copy to HR – File for reference

	Employee’s Signature:

	
	Date:
	

	Line Manager’s Signature:
	
	Date:
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